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The Program is 
comprised of the 
following four groups: 
 

1. Explorer—ages 5, 6, 
and 7 years old. 
 

2. Discovery—ages 8, 9, 
and 10 years old. 
 

3. Adventure—ages 11, 
12, and 13 years old. 
 

4. Expedition—ages 14, 
15, 16, and 17 years 
old. 
 

 

Rangers Australia Resource 

Manual 
 

Introduction 
 

 Welcome to Rangers Australia, an evangelistic, outdoor, camping, adventure based 

ministry for children & youth.  

 

 When Royal Rangers began in the early 1960s, its focus was to reach, teach, and keep 

boys for Jesus Christ. Reverend Johnnie Barnes was asked to spear-head this ministry, and, 

under the direction of the Assemblies of God, he formed the basic purpose and goals of the 

Royal Rangers ministry. He had a passion for souls, which was sensed and appreciated by the 

many leaders he trained, encouraged, and mentored. 

 

 Using Luke 2:40 as the basis by which children grow mentally, physically, spiritually, 

and socially, the Rangers ministry was developed to train the whole child. Weekly meetings 

were filled with the activities and spiritual challenge that children and youth need. Rangers 

also offered additional events, such as camp-outs and day camps. 

 

 Over the years, Rangers grew in scope and size to become a ministry that involved both 

girls and boys from children to youth, including from ages five to seventeen. While the 

primary focus of Rangers has been ministry to children 

and youth, it has provided the secondary benefit of 

reaching their families. Rangers has now been adopted in 

many, many nations around the world. 

 

As a result of much prayer, study, and development this 

Rangers Australia Resource Manual has been developed 

to meet the needs of the children and youth of Australia 

today. 

 

 The adventure begins at age five in the Explorer 

program. A group may choose to combine five-year-olds 

with six and seven-year olds or offer separate groups for 

each of the three age groups of Explorers, depending on 

their numbers of leaders and children. Next comes the 

Discovery group for ages 8, 9, and 10. Activities at this 

level will include camping events and training in basic 

camping skills. The Adventure program is for the 11, 12, 

and 13-year-olds. The Expedition program, with its many 

options, is for the 14 to 17-year-olds.  
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 The provided content is more than enough for each weekly meeting. Leaders will 

need to use their discretion to choose activities that suit the needs of their group, as long 

as skill requirements are not compromised.  

 

 The resource materials for all four groups are designed to be easy for a leader to use, 

complete with lesson plans, natural in the integration of advancements during the meetings, 

and great for new children who join mid-year. 

 

This ministry aims to provide resources that enable us to reach this generation of young 

people, to teach them the truths of God’s Word, to keep them active in ministry for Jesus 

Christ from Explorer through to the Expedition age group, and to equip the local church to 

reach young people & their families. It also trains our youth in leadership, a valuable skill in 

their daily lives! 

 

 

The Mission of Rangers Australia is: 

 

Evangelise – Equip – Empower  
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The Leader’s Guide 
 

This is a ministry guide for children & youth aged 5 to 17 which can have a profound 

effect on children & youth at a stage of life when so much is changing. The program has 

unlimited possibilities as a tool for evangelism, teaching, and recreation. The young people 

will also build on their outdoor experiences, participating in hiking, camping and other 

activities throughout this program. 

 

The advancement system is based on earning a variety of merits. There is not a specified 

order for earning the merits. This enables new children to join at any time and work on the 

same material as the rest of the group. The system also allows the leader to use one meeting 

plan to meet the needs of a group working on a variety of merits at the same time. It also 

allows a great deal of flexibility for the Leader by providing resources for both camping and 

non-camping activities & covering both indoor & outdoor activities. 

 

The Rangers Australia manual provides the tools leaders need to teach the children in 

their groups about their country, community, school, church, outpost, family, and themselves. 

It also helps leaders to teach the children how to become young adults of God. The young 

people will learn how to say no to drugs, gangs, and peer pressure, and how to make good 

choices in life. They will learn ways to say yes to their outpost, their church, and - most 

importantly - to Jesus Christ. 
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Leaders Resources 
 

Program Resources 

 
These valuable tools have been specifically designed to help leaders evangelise, equip & 

empower young people for Jesus Christ. 

 

Leaders Resources 

 

The Leaders Resources give an overview of the entire Rangers Australia Manual. This 

resource helps leaders to be effective for any age group. Extensive details on the vision, 

mission, values and methods of Rangers Australia are provided. Each age group within 

Rangers Australia is clearly described and comprehensive resources are provided. 

 

Here are some additional helps, to enhance training and the program. There are many more 

which you can search out on the web! 

 

 Leaders Training (Advanced Camping Skills, Adventure Activity Leaders Training – 

Canoe, Abseiling, Caving, Canyoning, etc.  

 The Australian Bushcraft Handbook by Lex Lannoy ISBN 0 7253 0631 9 

 The Australian Outdoor Cookbook by Lex Lannoy ISBN 0 7253 0428 6 

 Survival in the Australian Outdoors by Doug Ainslie ISBN 1-875702-26-1 

 The 10 Bushcraft Books by Richard Graves  ISBN unknown 

 Stay Alive by Maurice Dunlevy    ISBN 0 642 05818 0 

 

 

 

Training Resources 
 

One of the greatest assets of the Rangers Australia ministry is the leader with a dedication 

to working with young people. Since the foundation of the program is leadership, leaders 

must pursue personal development through training. The purpose of training is to increase 

ability, knowledge, and experience in the ministry. The most successful leaders are those who 

receive formal and comprehensive training. 

 

The first step for every leader in this ministry is enrollment in and completion of the 

Fundamentals course. This course will prepare the leader for the weekly meetings and enable 

them to be successful in this ministry with young people. Every leader should take the 

Fundamentals Course. It is an eight-hour course which is completed in one day.  
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Further training is available to all leaders as their skills increase and their responsibilities 

grow. The initial aim is to complete all 4 components of the Leader’s Medal of Achievement 

(LMA). 

 

1. Fundamentals 

2. Discipleship 

3. Safety (including Senior First Aid with CPR & Towards Safe Places) 

4. Basic Camping Skills 

 

Additional Leaders Training Courses will include:  

 Advanced Camping Skills 

 Adventure Activity Leaders Training in Canoeing 

 Adventure Activity Leaders Training in Archery 

 

Contact the Director of Rangers Australia for details. 
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Weekly Meetings 
 

Philosophy of a Successful Meeting 
 

The success or failure of a group is based on the meeting. 

 

 Meetings should be well-planned and well-coordinated. Young people should be 

given plenty of activity, but boisterous meetings can kill the program. 

 

 Meetings should be held on a regular basis, preferably weekly. Regular meeting times 

provide consistency and lead to a successful program. 

 

 Balance fun and accomplishments. Each meeting should provide opportunities to 

progress along the Advancement Trail and to have fun. 

 

 Start and end meetings on time. This will help to alleviate parental tension and 

tardiness of the children. 

 

 Adequate preparation is vital and should be done well in advance. Set goals and work 

toward them. Each lesson has a lesson objective, called “Tonight's Meeting,” on the 

first page of every lesson. The entire meeting has been strategically designed to make 

a significant impact on the life of every young person. 

 

 Planning and prayer go hand in hand. Invite the Holy Spirit to help you plan lessons 

and minister to the young people. 

 

Planning the Meeting 
 

A leader must be ready for anything, and that includes being prepared for meetings. 

Young people are active. Trying to stop their activity will only lead to frustration for the 

leader and the young person. It is not in their nature to sit still for long. Active and quiet 

times have to be planned to provide variety and structure. 

 

Young people need to move. They also need to obey and to remain in their seats at the 

appropriate times. Teach them to be quiet and reverent during quiet times. A suggested 

method is to require them to raise their hand and be called on before talking. Expect them to 

show respect for their leaders and leaders, show respect towards your young people as well; 

listen to them. 

 

 

 

  



Page 7 of 33 
©2017 Rangers Australia Inc.                                                                                                                     ©2005. Royal Rangers International, 

All rights reserved.                                                                                                                                                               Springfield, Missouri. 

                                                                                                                                                                                                  All rights reserved.  

 

How to Use the Meeting Plans 
 

Read the meeting plan carefully at least four days before the meeting. Usually the 

previous plan will indicate when important items are needed for the following week. This 

will insure proper preparation and collection of all equipment needed for the meeting. 

Remember, the young people will act in a manner that corresponds to how well the leader has 

prepared. 

 

Information has been supplied to indicate about how long each activity will take. 

Meetings usually last about ninety minutes. However, this is flexible. Select the activities you 

want to do and adjust the time you spend on each to fit the time frame of your meeting. Some 

weeks, you may use most of your time for one or two meeting segments, omitting or 

adjusting other segments accordingly.  

 

The Term Approach 
 

Each year of this Resource Manual consists of four Terms. They have been designed to 

teach the whole child and can be taught in any order within that year. This Leaders Guide is 

flexible to meet the needs of your group. While it is important to follow the week-to-week 

meeting plans, you may decide to teach a skill merit other than the one suggested in the text. 

Keep in mind that certain merits must be completed to earn the Gold Medal of Achievement. 

For example, the Term may suggest teaching the Camping merit at a time of year unsuitable 

for outdoor activity in your area. As a leader, you will need to make the decision to swap it to 

another term. 

 

 

Meetings for the Term 

 

 
WEEKS ONE THROUGH TEN: REGULAR MEETINGS 

 

Each meeting in the Term has a theme. The entire meeting has been strategically planned 

to focus on the theme as stated in ‘Tonight's Meeting’ on the first page of the meeting plan. 

The young people advance based upon completion of skill merits and Bible study, as well as 

Christian or Community service, leadership duties, and other requirements. 

 

 

WEEK ELEVEN: REVIEW SESSION 

 

The eleventh week provides an opportunity for the leader and young people to complete 

any unfinished requirements for the Term. It is also a time to begin planning activities for the 

next Term. The meeting plan also suggests Missions emphasis activities. 
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WEEK TWELVE: COUNCIL OF ACHIEVEMENT 

 

The twelfth week is a formal ceremony that recognizes the children for their 

achievements. This is also an opportunity for leaders to meet parents and acquaint them with 

the ministry of Rangers Australia. It is important to present awards individually to each child. 

Even newer children should be recognized with a certificate. The ceremony is conducted with 

dignity, honor, and respect but is also a time to have some fun. Some groups have barbecues 

or activities along with the council's ceremony. Each age group is given opportunity to 

demonstrate something they've worked on during the Term. 

 

 

NOTE: HOLIDAYS AND CHURCH EVENTS 

 

While there are mostly less than 12 weeks in a Term this Resource Manual provides 

ample activities. It is up to the leader to adjust the weekly activities to suit their group’s 

needs.  
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The Weekly Meeting 

Tonight's Meeting  
 

This is a short description of the meeting's theme. 

 

Leadership Training 
 

This will help a leader learn more about the Ministry. Helpful information or ideas for each 

section of the meeting will be given here. An icon of the meeting point discussed is placed 

next to the text. 

 

Materials 
 

This is a list of items needed for each segment of the meeting. (The list of basic items 

needed for every meeting is included in the Facilities and Equipment section of this 

introduction.) 

 

1. While the Children Arrive 
 

Low-key activities are suggested to keep them busy before the meeting begins. 

 

2. Opening Ceremony  
 

 Everyone gathers for a group opening which always includes prayer. 

 

3. Business/Small Groups 
 

The young people work together as a team in taking attendance, praying, working on a 

project, planning an activity, in order to develop their patrol identity. 

 

4. Bible Study 
 

Truths are presented through interactive Bible stories to build biblical knowledge. A brief 

review activity will help the leader know that they understood the story. 

 

 

Teaching Tips, Classroom Management, Facts About 

Young people, Bible Facts 
 

 Every lesson has helps to increase the leader's teaching skills.  
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5. Program Feature 
 

 In this main segment of the meeting they will work on requirements for the skill merit 

being taught that Term. 

 

6. Review 
 

Worksheets are completed during this time for the Bible & skill merit requirements. 

 

7. Recreation 
 

Often the games suggested tie in with the meeting's theme. Other games may be 

suggested in the lesson plans for the skill merit suggested for the meeting. 

 

8. Devotion 
 

 The devotion emphasizes one spiritual truth. Make the devotion the focus of the meeting. 

It has been designed to elicit a response. 

 

9. Closing Ceremony 
 

It always includes prayer. 

 

10. After the Meeting 
 

These are suggested activities for the leader to do after the meeting ends. 

 

Nature Facts 
 

These are interesting details about God's creation. 

 

Encouragement 

 
This is a positive statement to encourage the leader. 
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The Advancement Trail 
 

The Advancement Trail is based on the needs, interests, and characteristics of the young 

people. The trail is a plan of advancement through learning (from both experiences and 

activities) and being recognized for this learning. It is designed to offer every young person 

adventure and fun. The trail is more than an interesting course of action; it is new 

experiences, new achievements. It is their opportunity to grow through new abilities, 

knowledge, and desires. 

 

The Leaders Guide contains detailed meeting plans with suggested merits for children 

working on the advancement trails. The merit reference materials include the lesson plans for 

teaching many of the skill merits, the answers for the requirements and additional reference 

material to aid the leaders. 

 

Merit Worksheets 
 

In the Resource Manual each merit contains a worksheet that lists the knowledge and skills 

required to achieve the merit award. The workbook sheet is a guide to indicate what young 

people need to be able to do or understand to meet the requirements of each merit. 

  

Look for ways to get the young people physically involved in the learning process because 

they learn more effectively by ‘doing’. Requirements that begin with demonstrate should 

always involve physical activity not merely explaining or writing a response. 

  

Requirements may be completed verbally or practically and can then be signed off by the 

leaders, without any notes being written in the worksheet by the young people. 

 

Generally, it is best for the leader to keep the worksheets in a file. When a child moves up to 

a new age group or leaves, give the young person their folder to take with them. At their last 

Council of Achievement before moving up to the next age group, a special announcement 

could be made and they could receive their folder; some leaders even bind the sheets or place 

them in a ring-notebook.  

 

The following pages give an overview of the three year cycle in each of the four age groups: 

Explorer 

Discovery 

Adventure 

Expedition 
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 Explorer 
 Larks Head Trail 

 

 
Term 

 
Term 1 Term 2 Term 3 Term 4 

 
 

Theme 
 
 

Community: 
City 

Animals:  
Bravery 

Family: 
Obedience 

Outdoors: 
Conservation 

Physical 

 Clean around 

the church. 
 Make a group 

flag.  

 Help the 

leader set up 

and clean the 

room. 

 Make a group 

collage.  

 Do a chore at 

home.  

 Make a poster 

on traffic 

safety. 

  Collect 

recyclables 

around the 

church. 

 Make a walking 

stick.   

 
 

Spiritual 
 
 

 Memorize 

Matthew 

28:19. 
 Memorize 1 

Corinthians 

16:13, 14.  

 Memorize 

Psalm 23. 

 Memorize John 

14:15.  

 Memorize 1 

Timothy 4:12. 

 Memorize 

Psalm 119:11.  

  Memorize 

Colossians 3:23.  

 Memorize 

Genesis 1:28. 

 Memorize Psalm 

34:12, 13. 

 
 

Mental 
 
 

 Song “Jesus 

Loves the 

Little 

Children” 

 Blue point 

Courteous  

 Song “Psalm 

23” 

 Blue point 

Courageous 

 Song “Jesus, 

You Are Lord” 

 Blue point 

Obedient 

  Song “He’s Got 

the Whole World 

in His Hands” 

 Blue point Clean 

 
 

Social 
 
 

 Name two 

missionaries. 

 Go to one 

activity 

conducted by 

your group. 

 List five rules 

to obey at 

home.  

  Go to one 

activity 

conducted by 

your group. 

 Name two 

famous hunters 

in the Bible. 

 Go to one 

activity 

conducted by 

your group. 

 Name the four 

Gospels.  

 Go to one activity 

conducted by 

your group. 

 
Advanced 
Awards 

 
 

 Community 

Helper 

 Government 

 Help a 

Neighbour 

 Safety 

 Defender of 

the Word 

 Doer of the 

Word 

 Flag 

 Sporting 

Event 

 Going Places 

 Keeper of the 

Law 

 Money Helper 

 Small Group 

Helper 

 Cooking 

 Day Camp 

 Family Traditions 

 Taking Care of 

God’s World   
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Explorer 
 Figure Eight Trail 

 

 
Term 

 
Term 1 Term 2 Term 3 Term 4 

 
 

Theme 
 
 

Community: 
Missions 

Animals:  
Trust 

Family: 
Life of Christ 

Outdoors: 
Nature 

Physical 

 Do a chore at 

home. 
 Make a group 

flag.  

 Help the 

leader set up 

and clean the 

room. 

 Make a group 

collage. 

 Do a chore at 

home.  

 Make a poster 

of your church.  

 Pick up rubbish 

around the 

church. 

 Make a walking 

stick.   

 
 

Spiritual 
 
 

 Memorize 

Matthew 7:12, 

the Golden 

Rule. 
 Memorize 

Matthew 7:13, 

14. 
 Memorize Acts 

1:8. 

 Memorize 

John 3:16.  

 Memorize 

Zephaniah 

3:12.  

 Memorize 

John 20:31.  

 Memorize 

Matthew 6:9-

13, the Lord’s 

Prayer. 

 Memorize 

Psalm 119:105. 

 Memorize 

Matthew 6:26.  

 Memorize 

James 1:17.  

 
 

Mental 
 
 

 Song “Amazing 

Grace” 

 Gold point 

Spiritual 

 Red point 

Salvation 

 Pledge to the 

Bible 

 Gold point 

Physical 

 Red point 

Healing  

 Song “Trust 

and Obey” 

 Gold point 

Mental  

 Red point 

Baptism in the 

Holy Spirit 

 Song “Ready.” 

 Gold point 

Social  

 Red point 

Return of the 

Lord 

 
 

Social 
 
 

 Bring two friends  

 Go to one 

activity 

conducted by 

your group..  

 Learn the 

names of all 

leaders in your 

group. 

  Go to one 

activity 

conducted by 

your group.. 

 Name three 

disciples.  

 Go to one 

activity 

conducted by 

your group. 

 Name the 

closest state 

forest.  

 Go to one 

activity 

conducted by 

your group. 

 
Advanced 
Awards 

 

 Arts 

 Missions 

 History 

 Evangelism   

 Be a Friend 

 God is Working 

 In the Air 

 Map 

 Puppet  

 School 

 Telling Others 

About Jesus 

 Working 

Together 

 Adventures on 

Wheels 

 Nature 

 Sports 

 Tying Knots   
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Explorer 
 Overhand Knot Trail 

 

 
Term 

 
Term 1 Term 2 Term 3 Term 4 

 
 

Theme 
 
 

Community:  
Church 

Animals:  
Strength 

Family: 
Family 

Outdoors: 
Creation 

Physical 

 Clean around 

the Church 
 Make a group 

flag.  

 Help the leader 

set up and 

clean the room. 

 Make a group 

collage. 

 Do a chore at 

home.  

 Make a poster 

on fire safety.  

 

 

 Pick up 

rubbish around 

the church. 

 Make a 

walking stick.   

 
 

Spiritual 
 
 

 Memorize  
John 15:12 

 Memorize 

Romans 12:10. 

 Memorize  

Proverbs18:10. 

 Memorize 

Romans 1:16  

 

 

 

 

  

 Memorize 

Ephesians 6:1 

 Memorise 

Leviticus 19:32 

 Memorize 

Genesis 1:1 

 Memorize 

Psalm 139:14  

 

 
 

Mental 
 
 

 Pledge to the 

Christian Flag 

 Blue Point Alert 

 

 

 

 

 Pledge to the 

National Flag 

 Blue Point 

Loyal  

 Song 

 Blue Point 

Honest 

 Song  

 Blue Point 

Spiritual 

 
 

Social 
 
 

 Learn the name 

and address of 

your church 

 Go to one 

activity 

conducted by  

your group. 

 

 Learn your 

pastors name 

  Go to one 

activity 

conducted by 

your group 

 Name two dads 

in the Bible 

 Go to one 

activity 

conducted by 

your group. 

 Name three 

creations in the 

Bible 

 Go to one 

activity 

conducted by 

your group. 

 
Advanced 
Awards 

 

 Church Helper 

 Local Group 

History 

 Joyful Noise 

 Kids Worship 

 

 Craft 

 Leadership 

 Strong Body 

 Firecraft 

 Clean Body 

 Family History 

 Firefighter 

 Home Helper 

 Games 

 Noah’s Ark 

 Outing 

 About Town   
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 ‘Discovery’  
Reef Knot Trail 

 

Advancement Step 
Red Bible  

Merit 
Red Merits 

Additional Merits 
(Red, Blue, or 

Green) 

Additional 
Requirements 

  Earn Total Earn Total 
Be an active 
member of your 
group. 
 
3 months in a 
leadership 
position.  
 
2 hours of 
Christian / 
Community 
Service* 
  
*Service may be 
completed at any 
time in the year. 
 

 Term 1 10 studies 1 1 1 1 

Term 2 10 studies 1 2 1 2 

Term 3 10 studies 1 3 1 3 

Term 4 10 studies 1 4 1 4 

 
Reef Knot 

Patch 

Must complete 75% 
of studies to earn 
yearly Bible Merit. 

Must complete a minimum of 3 red 
merits and 3 additional merits to earn 

yearly patch. 
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‘Discovery’  
Sheet Bend Trail 

 

Advancement Step 
Red Bible  

Merit 
Red Merits 

Additional Merits 
(Red, Blue, or 

Green) 

Additional 
Requirements 

  Earn Total Earn Total 
Be an active 
member of your 
group. 
 
3 months in a 
leadership 
position.  
 
2 hours of 
Christian / 
Community 
Service* 
  
*Service may be 
completed at any 
time in the year. 
 

Term 1 10 studies 1 1 1 1 

Term 2 10 studies 1 2 1 2 

Term 3 10 studies 1 3 1 3 

Term 4 10 studies 1 4 1 4 

 
Sheet Bend 
Knot Patch 

Must complete 75% 
of studies to earn 
yearly Bible Merit. 

Must complete a minimum of 3 red 
merits and 3 additional merits to 
earn yearly patch. 
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‘Discovery’  
Bowline Knot Trail 

 

Advancement Step 
Red Bible  

Merit 
Red Merits 

Additional Merits 
(Red, Blue, or 

Green) 

Additional 
Requirements 

  
Earn Total Earn Total 

Be an active 
member of your 
group. 
 
3 months in a 
leadership 
position.  
 
2 hours of 
Christian / 
Community 
Service* 
  
*Service may be 
completed at any 
time in the year. 
 

Term 1 10 studies 1 1 1 1 

Term 2 10 studies 1 2 1 2 

Term 3 10 studies 1 3 1 3 

Term 4 10 studies 1 4 1 4 

 
Bowline 
Knot Patch 

Must complete 75% 
of studies to earn 
yearly Bible Merit. 

Must complete a minimum of 3 red 
merits and 3 additional merits to 

earn yearly patch. 
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Year 1 ‘Adventure’  
Bronze Clove Hitch Trail 

 
 

 

 
 
 
 
 
 

  

Term 

Advancement 

Steps 

Yellow Merits 

Additional 

Merits 
(Red, Green, 

Yellow,  

or Platinum) 

Additional 

Requirements 

 Earn Total Earn Total 
 
•Be an active 
member of 
your group 
 
•3 hours of 
Christian / 
Community 
Service* 
 
 
•Complete a 
bible study 
session each 
week at 
meetings. By 
the 
conclusion of 
the year the 
Yellow Bible 
Merit should 
be earned. 
 
 

Term 1 1 1 1 1 

Term 2 1 2 1 2 

Term 3 1 3 1 3 

Term 4 1 4 1 4 

 

 

Year 1 Patch 

 

 

 

 

 

 

Bronze Clove 

Hitch Patch 

 

 
Total of 4 Yellow 
Merits 

 
Total of 4 
additional merits 
(2 must be 
required red 
merits from 
Discovery level) 
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Year 2 Adventure 
 Silver Timber Hitch Trail 

 
 

 

Advancement 

Step 
Yellow Merits 

Additional 

Merits 
(Red, Green, 

Yellow, 

or Platinum) 

Additional 

Requirements 

 Earn Total Earn Total 
 

•Be an active 
member of 
your group 
 
•3 hours of 
Christian / 
Community 
Service* 
 
 
•Complete a 
bible study 
session each 
week at 
meetings. By 
the 
conclusion of 
the year 
another 
Yellow Bible 
Merit should 
be earned. 
 

Term 1 1 5 1 5 

Term 2 1 6 1 6 

Term 3 1 7 1 7 

Term 4 1 8 1 8 

 

 

Year 2 Patch 

 

 

 

 

 

Silver Timber 

Hitch Patch 

 

 
Total of 8 Yellow 

Merits 

 
Total of 8 

additional merits 
(3 must be 

required red 
merits from 

Discovery level) 
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Year 3 Adventure 
 Gold Rolling Hitch Trail 

 
 

 

Advancement 

Step 
Yellow Merits 

Additional 

Merits 
(Red, Green, 

Yellow, 

or Platinum) 

Additional 

Requirements 

 Earn Total Earn Total 
 

•Be an active 
member of 
your group 
 
•3 hours of 
Christian / 
Community 
Service* 
 
 
•Complete a 
bible study 
session each 
week at 
meetings. By 
the 
conclusion of 
the year 
another 
Yellow Bible 
Merit should 
be earned. 
 

Term 1 1 9 1 9 

Term 2 1 10 1 10 

Term 3 1 11 1 11 

Term 4 1 12 1 12 

 

 

Year 3 Patch 

 

 

 

 

 

Gold Rolling 

Hitch Patch 

 

 
Total of 12 Yellow 

Merits 

 
Total of 12 

additional merits 
(3 must be 

required red 
merits from 

Discovery level) 
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Expedition 
 
The Expedition program & Advancement Trail provides a mentor approach to help prepare 

young men & women for adulthood, who will have the skills to make sound decisions, have 

strong moral character, exemplify servant leadership traits, and, most importantly, who are 

founded on the Word of God. 

 

Expedition has been designed to take the camping and outdoor adventure emphasis of 

Discovery and Adventure to an advanced level, and can be applied by any group.  
 
Expedition is offered to young men & women ages fourteen through seventeen. They can 
earn any or all of the advancement badges from the Expedition Resource Manual — 
Achievement, Leadership, Service, and Activities. To complete each, Expedition young 
people must earn the required merits or complete the required events, and finish the required 
number of Spirit Challenge lessons.  
 
The Duke of Edinburgh Awards can be earned concurrently with Expedition awards.  
 
The guidelines for the Advancement Trail are as follows:  
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Expedition 
 

 

 

 

 

 

Achievement 

 

 

 

 

Leadership 

 

 

 

 

Activities 

Required Merits Requirements Requirements 

 Advanced Backpacking  Complete Fundamentals  Joint Youth Activity 

 Mammals  Complete Camping Skills  Joint Youth Activity 

 Public Health  A Skill Training Camp  Joint Youth Activity 

 Soil & Water Conservation  A Skill Training Camp  Joint Youth Activity 

 Wilderness Survival  1 term as Junior Leader  Joint Youth Activity 

 Senior First Aid  1 term as Junior Leader Additional Requirements 

 Navigation  1 term as Junior Leader  Expedition 

 Traffic Safety  1 term as Junior Leader  Expedition 

Additional Merits Additional Requirement  Expedition 

   Junior Leadership Medal  Expedition 

  Spirit Challenge Spirit Challenges 

   25 Additional Spirit Challenges  25 Additional Spirit 

  Notes: - 

Fundamentals is the course 

to start or revitalize a group. 

 

Camping Skills is the 

leadership course design to 

teach basic static camping skills 

. 

Skills Training is any of the  

Specific courses offered; Eg. 

Canoe, Advanced Camping 

Abseiling, Caving, Expeditions 

 

Junior Leadership Medal. 

Complete the application form for 

the medal. Form available from 

State office. 

Challenges 

  

Notes 
 

Joint Youth Activity is a 

camping or skills based 

component of your youth group’s 

activities that you assist in 

leading. 

 

Camping or skills that you assist in 

leading, you must be trained in and 

hold the necessary qualification. 

 

Expeditions: - These are able to be 

conducted as part of your Duke of 

Edinburgh Bronze, Silver or Gold 

Award. 

 

 

  

  

Spirit Challenges 

 25 Spirit Challenges 

 25 Spirit Challenges 

 25 Spirit Challenges 

 

 

 

 

 

Service 

Requirements 
Junior Leadership 

 

 Local Service/Missions 

 Local Service/Missions 

 National Service/Missions 

 National Service/Missions 

 National Service/Missions 

Service as a junior leader in another age 

group ie. Conducting/Assisting games 

&/or crafts; Teaching/Assisting skills 

and testing merits; and/or leading 

devotions and bible studies with that age 

group. 

Notes: - 

A Local Project is conducted by 

your Church/group exclusively. 

A Service Project is to benefit the 

community; Eg Cleanup Australia. 

A Missions Project is conducted by 

your Church Missions Department. 

Bronze 

Duke of Edinburgh 

 Skills 

 Service 

 Recreation 

 Expeditions 

Silver 

Duke of Edinburgh 

 Skills 

 Service 

 Recreation 

 Expeditions 

Gold 

Duke of Edinburgh 

 Skills 

 Service 

 Recreation 

 Expeditions 

 Residential 
Spirit Challenge 

 25 Additional Spirit Challenges 
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Options for Groupings 

 
Each local church group is unique and offers different opportunities. Some groups may 

have only one leader to teach all the young people in a specific age group. Others will have 

several leaders for one age group. This Guide has been developed to provide flexibility and 

structure to enable one-, two-, and three-class options for teaching each age group. 

 

Young people can work on their Advancement Trail while there is more than one age-

level working together. For example: A new recruit in Adventure can work on the same Bible 

study and skill merits as a young person who has been in the program for some time. Each 

will progress on the trail based upon the number of merits they have earned. 
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Facilities and Equipment 
 

The Classroom 
 

The room you meet in should, under ideal circumstances, be far enough away from the 

sanctuary or other classes so that tension does not develop when the children are noisy. Make 

the room bright and attractive. Some activities will require extra room. If your classroom is 

not large enough for these activities, you may need to use a multipurpose room or go 

outdoors. 

 

Appropriate Seating 
 

If possible, provide seating and tables that are sized for the young people. Be sure there is 

enough room so that they don't feel crowded as they work on projects. If a young person has 

a behaviour problem, you can pull up a chair and sit next to him/her without even saying 

why. This often stops the behaviour. 

 

Record Keeping 
 

Good record keeping is vital. Not only does it show what a young person has 

accomplished, it helps when you distribute awards, communicate with parents, and promote 

them to the next group. Spend time keeping up-to-date records, or assign someone this task. 

This Leaders Guide has a section of reproducible forms you will find useful for your group. 

These may be used as provided or adapted to serve your needs.  

 

Equipment and Supplies 
 

Each lesson has specific materials needed. Many are common supplies, like white and 

colored construction paper, pencils, glue, tape, scissors, markers, chalk, crayons, paint, and 

paintbrushes. These basic materials may be used weekly and should, therefore, always be 

available. Also, balls and balloons are used for a number of activities. Keep a supply of 

Bibles on hand for those who forget to bring one. You may want to keep supplies in your 

room or another designated area.  

 

Here are some other helpful items to have in your room, if possible. 

 

Generally, you will want to keep all completed worksheets with you. Everyone should 

bring a Bible to the weekly meeting. If possible, you may provide extra Bibles. 
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Characteristics of  

Young People 
 

Understanding what they are like will help you be a more effective teacher. When you 

respect them, they will 1earn to respect you and others. Through respect, you will build their 

self-esteem. Here are some ways you can get to know and treat them with respect. 

 

 Observe them. 

 Listen to their conversations. 

 Visit their homes. 

 Interact with them. 

 Call them by name. 

 Make newcomers feel welcome. 

 Be sincere. They will detect insincerity immediately.  

 Encourage quality work and effort. 

See Characteristics of Young People for tips on how you can meet their needs and 

encourage their development. 
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 The Community 

 

Any Rangers Australia group can make a significant impact on the community. The 

skills taught throughout the year and the flexibility of the ministry provide a program for all 

children. It is important for each leader to be intentional in developing community spirit in 

the group, in the home, and in the church. Here are some suggestions to broaden the 

experiences in the community. Some activities may require high parental involvement. 

 

 Contact the local visitor's bureau or chamber of commerce for a visitor's guide. 

 Purchase a local road map that has historical information about your community.  

 Contact local museums or the historical society.  

 Contact community leaders and ask them to present information for program features 

and special events. Police and fire departments can be especially helpful.  

 

 Investigate participating in any local community parades eg Anzac Day March.  

 Contact local agencies and offer the help of the children for a community project. The 

public works department is often the contact for such projects. 

 

 Contact a senior citizen's center and offer the services of the Group.  

 Make crafts and sell them at a local craft fair. 

 Visit a local hospital  

 Visit the elderly from your church and the neighbourhood. 

 Volunteer at a center that provides food for the hungry. 

 Ask your Pastor how your group can assist the community. 

 If a child from another church attends your meetings, honour them at their church.  
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Discipline in Meetings 
 

The ideal meeting has everyone totally involved in all the activities with no one 

complaining about the meeting being boring or causing trouble. That probably doesn't happen 

too often. A good meeting makes teaching worthwhile. So is there a way you can have more 

good meetings? You can be more successful, create meetings that they can't wait to come to, 

and see your group grow in all ways. 

 

Before any discussion on developing and maintaining classroom management, you need 

to understand the typical behaviour of children & youth. Their behaviour is an expression of 

their emotions and their reality. Most have not developed adequate communication or social 

skills to express their feelings. Instead, they have learned to express those feelings through 

their behaviour. 

 

If adults give the young person attention only when their behaviour is inappropriate, they 

will continue inappropriate behaviour to get the attention they need. Young people will model 

the behaviour of the adults in their life. An abused child is more likely to become an abuser 

because they have learned to express feelings through abusing others. 

 

A leader needs to learn how to read behaviour to determine how the young person might 

be feeling. If caught cheating on a test may indicate they care about their grade but have not 

taken the appropriate steps to achieve that desired grade. Understanding allows a wise leader 

to guide a yo0ung person in better ways to achieve the desired result. 

 

When we base our discipline on Philippians 2: 3-4, we will treat young people with 

respect and love. We can look to their interests with humility, guiding them in ways of 

interacting with others that will be to their long-term benefit. 

 

A Proactive Approach 
 

A leader can avoid behaviour problems in their group by taking a proactive approach. 

This means that the leader does things to prevent problems. This approach is the most 

important tool in group management. Proactive steps occur before the meeting begins. 

 

The Room 

 

The tips below will assist the leader in designing a room that will aid management. 

 

 Seating arrangement: Arrange tables and chairs. Allow space in the room to gather in 

small groups for merits and bible studies.  

 

 Lighting and ventilation: Make sure the room has sufficient light and proper airflow. 

 Temperature control: Keep the temperature at a comfortable 1evel not too cold or hot. 

 Noise from adjoining areas: When you must be near another group, establish times 

when both groups are loud at the same time so the noise does not disturb the other 

group. 
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 Distractions: Minimize distractions. Some young people cannot deal well with items 

hanging from the ceiling or with a room containing an over abundance of decoration.  

 

 Space per person: The younger the children, the more space they need.  

 Stick together: Keep your group together during the various segments of the meeting. 

 Equipment and teaching aids: Have proper equipment available or installed. 

 Assistants: Recruit and work with other leaders in designing a comfortable and 

attractive room. 

 

 Planning the Lesson 

 

 It cannot be emphasized enough: you must have a plan. Be firm, organized, and 

loving. 

 

 Instructional material: Have all the materials for the meeting within reach throughout 

the meeting. 

 Program: Review the lesson at least once before the meeting and know how to use the 

materials to teach each segment. 

 

 Interest: Many discipline problems are caused by boredom and lack of interest. 

Planning and organization will help keep the children from getting bored.  

 

 Prayer: Prayerfully plan ahead.  

 Session length: Avoid long sessions. The meeting plan has been designed to keep the 

meeting moving. 

 

 Punctuality: Start and end on time. Use the review session during the eleventh week 

to catch up on projects in the Term that may not have completed. 

 

 Avoid Time-schedule conflicts: Communicate with other leaders to avoid any 

conflicts in the schedule.  

 

 Visitors: Prepare additional materials for potential visitors. 

 

 Time lags: Long gaps between speakers and activities can contribute to restlessness. 

Move deliberately from one meeting segment to the next. 
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Proximity 

 

Your proximity can have a positive effect on behaviour and keep inappropriate behaviour 

from occurring. 

 

 Stay close enough to help them as needed during Advancement and other interactive 

activities. When assisting, sit or kneel next to them to be on their level. 

 

  Stand in front of your group in one spot when giving directions. 

 

 Use eye contact to make every young person feel you are talking to them. 

 

An Active Approach 
 

Be active in your meetings. Use your skills and energy to direct them on the path you 

want them to take. This will keep them interested and keep the meeting moving. 

 

 

The Lesson 
 

Each lesson has a theme incorporating each activity, story, and devotion. This helps them 

see how their activities are related. Here are some other group management tips to remember 

during the lesson. 

 

 Introduce all the leaders. 

 Explain the subject for the night. 

 Tell why the lesson is important. 

 Explain what is expected. Establish guidelines, rules, and boundaries. 

 Illustrate important points. 

 Keep everyone moving. 

 Use their natural curiosity to lead to the next part of the lesson or to get them excited 

about next week's lesson. End the meeting by hinting of more good things to follow in 

the next meeting. 
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Interaction  
 

 Staying connected will help manage the behaviour in the room. 

 

 Keep a good leader-child relationship. 

 Base all interaction on love and respect. 

 Make sure they understand what is expected of them.  

 Be clear that group cooperation is expected. 

 Be fair but firm in expectations. 

 Encourage self-discipline on the part of each person. 

 Challenge each one to do their part to keep order by being attentive, showing respect, 

and obeying their leader. 

 

 Keep a positive attitude throughout the meeting. 

 

Movement 

 

Some young people need to be given the opportunity to move. Therefore the lessons have 

been designed with periods of motion and periods of rest. These are some specific strategies 

for those who need even more movement. 

 

 Between each part of the lesson, move them to another place in the room.  

 

 Be intentional in utilizing movement when you see the need.  

 

 Give very active young people the option of sitting in one of two seats. Allow them to 

move to either seat when they need to. 

 

 Give the option of sitting, standing, or kneeling, as long as they are doing their work 

and staying in their assigned area. 
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A Reactive Approach 
 

There are times when you need to react to a situation. There are poor ways of reacting and 

better ways. Having a plan ahead of time will help you to react in a way that continues to 

foster growth and trust. 

 

Body language is a significant method of communicating. Most of our communication 

occurs through body language. That is why when a new child enters the room the leader 

should look them in the eye and greet them. This says to them, "You are important here." 

 

Another way we can stop them from being too boisterous or overly active is to use an 

agreed upon action. The leader designates a physical gesture that everyone understands and 

which has been explained to the whole group: for example, raising their hand in the air. The 

leader just stands still, stops talking and raises their hand in the air. The young people are 

then required to stop moving and talking, and raise their hands in the air, too, until everyone 

is silent. Talking loudly to try to quiet your group usually only causes the noise level to 

increase. 

 

 

 

Body Language 
 

 Below are more ideas for reacting properly to their actions. 

 

 Keeping them on task: Quietly and slowly approach the one who has become 

distracted and stand behind them. 

 

 Confrontation: In a difficult situation with a parent or child, don't stand face-to-face, 

because this says, "We are against each other." Rather stand side by side or at least at 

a ninety degree angle. This suggests, "We are working on this together." 

 

 Reactions: Watch their body language. Crossed arms may mean they are not willing 

to listen to the lesson or information. If they are leaning forward, they are most likely 

very interested. 

 

 Instructions for games: When giving instructions for games, stand still in front of the 

group. Movement of the instructor tells everyone to move. 
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Touch 

 

Appropriate touch enhances the leader-child relationship. These suggestions provide 

some guidelines.  

 

 When a leader corrects a young person, the leader needs to explain the proper 

behaviour and then model it. 

 

 When they do the appropriate behaviour, the leader can put their hand gently on their 

shoulder and say, "Very well done." This touch is equated with appropriate behaviour. 

This should always be done in a group situation, never in private. 

 

 When young people are working together and behaving properly, make a point of 

acknowledging this and possibly ‘high-fiving’ children, touching their heads, or 

gently grasping their shoulders to acknowledge the proper behaviour. Whatever is age 

appropriate. 

 

 

Verbal Responses 

 

Leaders also need to use words when reacting to a situation in the room. Here are some 

tips for using your voice in these situations. 

 

 Your voice should be low, in control, and calm. Unless an emergency or other 

important message needs to be made, yelling should not be used in managing your 

group. 

 

 Talk in a conversational manner. When a group is getting too loud, the leader should 

whisper or lower their voice. This will gain their attention, otherwise stop and wait for 

quiet. 

 

 Try to ignore someone who is yelling, and instruct the group that the appropriate way 

to ask a question or get your attention is to raise a hand. If they continue to yell, move 

toward them while continuing to teach or work and remind them of the rules. Ask 

them to repeat their question in the appropriate way. 

 

 When someone is nagging, acknowledge their concerns or fears. They may just need 

to know they have been heard. Deal with the situation at a later time, instructing them 

on how to be heard. 

 

 When someone interrupts a conversation you are having with someone else, touch 

their shoulder to acknowledge them while continuing your conversation. When your 

conversation is over, talk with them, remind them of the rules, and attend to their 

question or need. 

 

 Use questions to engage. Most questions should be open-ended instead of requiring 

only yes or no answers. Use questions requiring them to respond in sentences. 

 

 Avoid arguments. 
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 Be very careful when dealing with problems. Don't give an opportunity for lying by 

asking if they did something wrong. They will look to you to be the leader so guard 

that role. Set aside your personal preferences when settling disputes between them. Be 

as objective as possible. 

 

 

 

 

 

 

 

 

 

Feedback 

 

When they receive immediate feedback about their learning, they will remember the 

lesson better. In school, the best method is to take a test, correct it immediately, and discern 

where knowledge was lacking. Then the learner will have learned from the test and increased 

their knowledge. In group activities, a leader can: 

 

 Provide immediate feedback by working closely with the young people as they 

complete the requirements on their merits. Discuss the requirements as a group or 

individually, whatever is appropriate. 

 

 Encourage them with positive comments and praise as they fulfill their requirements. 

  

 

 

 


